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Our Ethics experience shows that trouble and DevT coTe ordinarily from

persons who are not or won't be trained or prccessed or who ?ave vast trouble
with this.,

A high post stat sometimes occurs in the absence of #ralning whera the
person iG6 very post-responsible and won't leave it to study.| But he is elways

will1ng to be processed and does have good case groin. Thus the high study atat
is junior to post and| case gain. _ . L

I should tell you that in our experience in the SO iﬁ is very dangerous
to have anyone or a staff who will not be processed. You wi%l experience no
loss and only gain by dropping these quickly. |

High TA cases with Dirty Needles can be cured but if\they don't
respond well to auditing they've had it. |

Below 2.0 chronic cases are not worth having around ﬁenlly axccpt in

low clerical and supervised. |

Paych1atr1c history means very 11ttle if the.person éan be audited on

- Dianetics. They tend to be belligerent or nattery until welll audited. Some

came out very well, so it isn't a real point., Comes under case gain.

. A former drug case goos blank in moments of crisis but works out
clerically.. \ -

A case that reverts to drugs after audmting is not worth botherlng

about and should get the deep six. A relapsed drug case can cause an awful
lot of trouble.

A Devl or oppresalve atmosyphere 'in an org stems in our SO experience -

which has been grim in spots - from these can't study - no repl case gain -
low post stat - former drug cases. The worst we ever had wera two = DB.....

Besesy @ relapsed drug case, and Be....Dieeey o no case gain =| drug-psychiatric
case who kept a ship in a total turmoil, When 10 cases were removad from n .
100+ crew, the whole sghip settled down. When the same 10 showed up in LA

the whole area enturbulated ! .

The conclusion is that en org can't bo managed with such people in it
as thoy are really patients, not even preclears § - |

Hence, I gave you a send off with that LRH ED INT rL Ethics Officers
which will holp the personnel picture. An orgs number on staff can triple
without real production wlth bad off staff members in it,

Hopo it holps.
. Love,
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